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Manpower Planning:
The balance between home-grown talent
and buying in outside
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W The Royal Barge Frocession starfed from the

Wasukri Fier.
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W The Royal Barge Procession has been held
14 times during the Ninth Reign.
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B The Royal Barge Procession was one of the
highlights of the celebration of His Majesty's
60 years on the throne.
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W The kings, queens and royal representatives
from all over the world came with glad hearts
to congratulate His Majesty the King's 60 years
an the throne.
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B The current fleet of the royal barges was built
during the reign of King Rama |, who founded
Bangkok in 1782,
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W There were more than 100 royal barges then,
many being repaired and rebuift during the sub-
sequent reigns of the Chakri kings.
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W The Royal Navy Conference Hall was the per-
fect site to walch the Royal Barge Procession.

vodszgasmniiiusonifimnsay (vl
Axyanl) smiumssumsuisuamensssmid

@& 01515V1518Mm5

B As the royal barges slowly passed by, with
the Royal Grand Palace as the backdrop, the

scene was quite spectacular,
suziiianszaneRiuuluesneding Taed
wszusus e mwidiutdunm
funlsziulanniiien

B Another equally important element of the
Hoyal Barge Procession is the chanting of barge
songs.
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